TARBCO

JUANUUAURY TOC HARCH 2070

Sesearch and evelopment consulants

Stienghthening organisations tc manage char
~

EDITORIAL TEAM

CONTRIBUTORS

DR. AGNES ABUOM

L] JOSEPH IKALUR

. SEITH ABEKA

. ALICE MBAYE

. JOAN MUTIE

. WILSON
AMBENJE

. CHANTAL
ONGARO

CONTENTS

Rational for
Mainstreaming
peace in Develop-
Trauma healing 3-4
based on capacitor
training

Gender mainstream- 4.5
ing as a strategy to
transform conflict
Participatory 6-9
methods in peace
building

Peace as a corner- 9-10
stone for the future

of the youth in Af-

Heavens inspiration
poems

TAABCOs New
Appointment and

Upcoming Activities.

nge

RATIONAL FOR MAINSTREAMING PEACE IN
DEVELOPMENT

Rational for Mainstreaming peace in development

By Dr. Agucs Abuom

The search for peace and peaceful
co-existence of communities has
become a pre-occupation of so
many organizations and the ques-
tion that begs for answers is why?
To begin with, we live in a diverse
and multi-polar world that calls for
new methods of participation and
inclusion of all communities in the
management of the state and its
resources. Moreover, there is a
deep yearning and inquiry into
establishing common
around the globe that can guaran-

tee responsibility to protect and |

human security. The collapse of
the Berlin wall in 1989 unleashed
serious ethnic conflicts in former
Eastern Europe. In Africa and
especially in the Horn of Africa
and great Lakes Region, the epi-
center of conflict it is observed that
many efforts have gone in to peace
keeping and very little if any in to

values [/

development. The focus of this
Newsletter is to discuss and
analyze why it is necessary to
mainstream peace in develop-
ment. After fifty years of inde-
pendence most African nations
and people continue to experi-
ence serious developmental
challenges: Grinding poverty,

FHEMIZ v TS

poor health and other social
facilities and limited infrastruc-
ture development. In fact, even
nation/states that were doing

well like Kenya and Ivory coast,
have witnessed a reversal of the
gains made due to a number of
reasons ranging from conflict/
war to poor governance, corrup-
tion in high places by leaders
that the citizens have entrusted
power to lead and unequal dis-
tribution of resources.

Peace is another world for de-
velopment while participatory
development that transforms the
livelihood of every community
is a precursor to preventing
conflict. Without peace there
can never be development and
peace without justice and social
development is a recipe for
conflict. A close look at the
south Sudan where war has
raged for over fifty years is a
good example of the negative
impact of conflict. Many com-
munities in South Sudan have

Rational for mainstreaming peace in development

By Dr. Agues Auom

experienced conflict and dis-
crimination resulting in to un-
even development of the nation.
At the same time the collapse of
Somalia state and ensuing con-
flicts and competition for con-
trol of the country by different
groups has not resulted in mil-
lions of refugees and internally
displaced people but also seri-

ous fragmentation of society.
Perhaps a major challenge to a
just and lasting peace and there-
fore development is the unequal
distribution of resources, mar-
ginalization of certain communi-
ties as well as serious gaps in
policy formulation and imple-
mentation. Thus in recent years,
many organizations NGOs and

Faith Based Organizations
(FBO) came to the realization
that any social economic efforts
are threatened by structural
governance deficits resulting in
people agitating for their rights
which at times is expressed in

Costt......Jage 3
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Rational of mainstreaming peace in developmenl By Dz, Agues AHbuom

Communal violence and open
conflicts including rebel
movements against govern-
ments. Further, the culture of
impunity and lack of respect
for human dignity and rights
of the people is also a major
challenge in many nation/
states. Consequently, we note
the growth of peace building,
prevention and reconciliation
efforts by many inter-faith
groups and a number of civil
society organizations (CSOs)
The member churches of
world Council of churches
based in Geneva declared a

Decade to overcome violence
(DOV) from 2001 to 2010
ending up in peace convoca-
tion in King stone, Jamaica.
Likewise African religious
Leaders (ARL) formed in
2003 in Abuja, resolved to
work for peace in Africa; a
number of faith organizations
are running several peace
programmes in most countries
including engagement in ne-
gotiations for peaceful resolu-
tion to conflict and reconcilia-
tion of warring factions.
UNESCO also declared a
decade for peace with the aim

of influencing peace in educa-
tional institutions. Unfortu-
nately peace organizations run
a parallel system to the socio-

Economic development or-
ganizations making it nearly
impossible to mainstream
peace. Thus TAABCO ap-
plauds those development
organizations that are main-
streaming conflict sensitive
programming because it en-
ables the organization to de-
velop sensitivity to potential
conflicts emanating from
developmental interventions.

Rational of mainstreaming peace in development By Dz. Agucs AHbuom

By linking development and
peace, actors are better placed
to infuse a culture of peace
and interactive dialogue. A
culture of understanding and
respect for diversity can begin
to take root. Mainstreaming
peace in development just as
HIV and AIDS efforts pro-
vides parameters for commu-
nities to engage one another
and negotiate their interest as
well as reconcile with one
another in terms of the vision,
direction and utilization of
resources. In Kenya, the min-
istry of Education had devel-
oped a curriculum on peace

that should be taught in
schools from an early start of
a child’s education. The im-
portance of mainstreaming
peace and a culture of dia-
logue and negotiation in de-
velopment is more urgent
especially in view of the

effects of climate change
where resources based con-
flicts such as water and pas-
ture may take the upper hand
in generating new forms of
communal violence. Main-
streaming peace also demands
that impact of conflict on
women, children and elderly
are properly analyzed and

appropriate strategies developed. The
experience of credit to women who
loose everything to a husband who is
alcoholic de-motivates women and
even youth as agents of change. Thus
mainstreaming peace will bring new
dimensions in gender roles in develop-
ment and accrued benefits. We are
aware of discrepancies in the funding
structure where peace receives priority
by some and development by others.
Development partners are yet to focus
on the link between peace and develop-
ment in a consistent and coherent man-
ner. Increasingly however, the aware-
ness is getting better and there is

evidence that many prefer to have con-
flict sensitive programme design.

Trauma healing based on capacitor training éy foaw Wetie

Trauma has become a buzz
word among Kenya communi-
ties especially after post elec-
tion violence of 2007. NGOs,
religions, philanthropic busi-
nesses and people, have put in
resources in management of
trauma among affected com-
munities especially those in
camps. Though the dilemma
of trauma is if people under-
stand what trauma is. Accord-

ing to Wenger (2009), trauma
is an experience that produces
psychological injury or pain.
Traumatic events and experi-
ences have great negative
impact to individuals, groups
and communities. Trauma
presents threat, loss and chal-
lenge

Unhealed trauma can lead to
cycle of violence, especially if
the trauma event is seen as a

result of human intention. Victims of
violence, if not supported towards heal-
ing and transformation, there are
chances of creating new victims. They
“re-enact” the violence they have
experienced, either projecting it outside
themselves

RATIONAL FOR MAINSTREAMING PEACE IN
DEVELOPMENT
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(ont..Trauma healing based on capacitor raining by Yoaw Futie
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And onto others, or directing it
inward toward themselves, moving
into hopelessness; an inability to

cope and move on, or self-
destructive behaviors. . TAABCOs

| ongoing

visions to a peace-
ful, just and poverty
free  society that
affirms human dig-
nity has- participa-
tory leadership and
strong viable civil
society.  Towards
the achievement of

An

session
during the
capacitor

training

the above, TAABCO partnered

with capacitor International in
organizing training on transforma-
tional healing. ~Trauma healing
was covered during the training,
and it was evident after evaluation
that all have been traumatized by

Traumas are resolved
through natural healing
processes and.-trauma which
does not_heal can lead to
outcomes which cause fur-
ther harm, either to the self
or others. Resilient individu-
als, groups and communities
and organizations, those who
believe in ‘holistic peace-
building, through increasing !
one another’s capacity to
wage conflict non-violently,
reduce violence, transform
relationships;and build resil-
ience. helping their follow-
ers process their responses in
ways that lessen the respon-
sibility of trauma.

Cont..Trauma healing based on capacilor training by fJean Wutie

The key component of peace-
building process is‘understanding
trauma and its potential to per-
petuate a. vicious, energy-

. draining cycle of violence, or

transform pain and suffering into
a fruitful transcendence which
generates well-being for indi-
viduals, groups and communities.
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“Theve is a pasitive that lays in

eaperience. When we ave

tiggered and ve-cxperience the

P
tracumnay; wee ave given the
change te let light inta that
taam and see the experience
tually.

s we embivace cur tvauma, it

ticenally and spis

le cuy medicine—a

pasitive farce. “Matiing light of
the darlt” i the linding force
that can fitp empoues g
e past fas rne business in the
present. The memaries are

painful, lut they car't it

bender Maistreaming as a strategy to transiorm conflict by Sectt Aeka .

Gender refers to the socially con-
structed differences between male
and female which is determined by
his/her sexual organs. Three gen-
der' categories are ‘classified as
such, “masculine”(male inner-sex
identity), “feminine”( female inner
sex identity) and “neutral”(having
both- male and female inner sex
identity balancing each other out).
Gender roles refers to set of social
duties, "expectations and roles in

terms of behavior, attitudes, life-
styles etc expected from each gen-
der identity recognized by the
respective society. Studies have
shown that across the globe,
women are deeply involved in

peace efforts in some of the most:

violent areas of the world. Al-
though their work is known anec-
dotally, scholarship regarding their
experience is scanty. Despite the
fact that women overwhelmingly

play peacemakers roles at grass-

roots levels, current materials have very:little documentation
about the elements of women’s styles of negotiation and con-

flict transformation

Gender mainstreaming is a key strategy for conflict transfor-

mation



In the 21st century. To under-

SOCIAL EQUALYT score this fact, a discussion on

FOR. conflict prevention, manage-
BOTH ment and resolution is incom-
SEXES plete without an in-depth look

at the gender roles. This is
because gender being a cross
cutting issue has a direct bear-
ing on conflicts. Women play
very important roles in con-
flict transformation as under-
scored by the case study

below:

In Kenya, the role of gender
in conflict transformation is
becoming popular where

by Seith el

Cont..Gender mainstreaming as a strate

many women are involved in
conflict transformation fol-
lowing the 2008 post election
violence. The 10th Kenyan
parliament has seen 18% of its
members of parliament being
women. This is a positive step
towards achieving gender
equality. The government has
also put in place a tenderized
budgeting system in place and
special funds set aside for
women empowerment. The
Kenya women Finance Trust
(KWFT) fund is a case in
point. A number of women
have accessed these funds to

1o transiorm conflict -

“Cender equality is
cuitical ta the develepmert
and peace of every

natiorn”--Hefi Unnarn

“Glhere is na teal for
developmert mare
efffective than the

empawennent of

wamen.”--Hefi Unnar

HIV and Aids mainstreaming process of peace building and
within the civil society organi- conflict transformation from a
zations. TAABCO has facili- gender perspective. TAABCO
tated a number of organizations has identified gender strategy
to develop and review work as a tool to promote peace
place policies with regard to building and conflict transfor-
gender, HIV and AIDS. The mation. Research studies show
process of mainstreaming gen- that women are the most

der, HIV and AIDS both at the
organizational and program-
matic levels. After the 2007 nership with bread for the

post election violence in Kenya, world-German.  TAABCO is
TAABCO has embarked on a developing a program that will

vulnerable gender who bears
the brunt of violence. In part-

improve their socio-economic
standards however a lot still
needs to be done by civil soci-
ety organizations to mobilize
and organize women groups
in order to access these funds

TAABCO Research and

Development consultants are
the pioneers of gender,

Cont..Gender mainsireaming as a strategy to transform conilict

target gender in development.
Partners are encouraged to
develop gender sensitive pro-
grams that will ensure that the
female gender is not margin-
alized. TAABCO continues to
encourage its partner organi-
zations to facilitate women

Cont..Gender mainstreaming as a strategy to transform conflict

Groups to access the devolved
funds i.e. constituency devel-
opment fund, women enter-
prise funds among others. The
concept of self help capacity
building has been embraced
by many partner organizations
a case study of Institute of
Cultural Affairs-Kenya brings
the point home. During a field
visit to ICA-K project area in

=

Kielbasa, we were met by a
group of over 300 women
already mobilized and organ-
ized into micro-savings
groups. The women groups
were trained on peace build-
ing with the hope that they
become change agents and
peace animators.

RATIONAL FOR MAINSTREAMING PEACE IN

DEVELOPMENT
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Participatory methods'm peace butlding ¢ gocess %atin

“Let the people create, own and
sustain their peace”

Introduction

The mention of  peace seems al-
ways to evoke the discussion on
conflict. All over the world peo-
ple' are worried about acquisition
of peace and more so, sustainable
peace: Few take time to reflect on
peace and ask guestion: what is the
peace that we are talking about all
the time? Different communities
have had different definitions of
peace and the definitions are rap-
idly changing according to eircum-
stantial needs being experienced.

In this paper, we shall define
peace in two ways: the first defini-
tion will come from the historical
religious beliefs. The second defi-
nition will be derived from: the
traditional African philosophy and
religious viewpoint, According to
the Christian understanding and
belief, peace 'is defined as
“wholeness of the person in his
soul and body in relation to God,
the neighbor and the environ-
ment.” In this. context, the
neighbor meant all those people
near, all those persons that we
come into contact with, all those

people in the universe. The envi-
ronment meant the soil, the trees,
the animals and all creatures, The
sky, the rain, the storms, the stars,
the sun, the moon and all the heav-
enly bodies. This, in a nutshell, is
the whole ~of God’s creation.
Peace, therefore, was a condition
if being in" harmony with God,
everybody and the whole creation.
The African traditional concept
and definition of peace states thus:

(ont..Participatory methods in peace building by dy Jecess

Voaler

“peace ‘is wholeness of self in all
aspects, harmony with God and
the spirits, harmony with all
neighbors, harmony. with" nature
both the earthly and heavenly.
creatures and bodies. In the Afri-
can context, God and the spirits
are in control. The role of the hu-
man race is to make sure that there
is peace at all levels of human
existenee at all times.” the world
has been bedeviled by countless

conflicts over the centuries. The
intensity, the scale of cruelty and
the amount of suffering and the
involvement of many stake-
holders in conflicts today has com-
plicated the road to peace. The
traditional values and capacities
seem to be no match for the
“merchant of death”.

Experts peace makers have tried to
provide many solutions but there
seems to be no hopefor lasting

peace. What worrying is the ex-
pensive approach with which these
solutions are being provided.

Can there " be - home-made and
home-grown mechanisms through
which sustainable peace can be
created, owned and maintained in
a sustainable manner? Can partici-
patory methods for peace building
be given a chance to prove their
worth?

Teace i a daily, a

weekly, a moentlhly
pracess, gradually
Bancing apisians. slawd,

At e o .4 7

erading old laviers and
quietly  luilding
Jabin F

rnew

stwuctures”

Hennedy

Cont..Participatory methods in peace building &y focess Ybatur

“We all fave chivices lte mafte. Eaclh of ws. can mafte a con-
sciews decisian alleut wihelfier te fielp perpetuate tie callire of.
leliaving disvespectfully in owr pewenal and. prafessiornal
lives and not suppeorting preventive and intewentive waorf. Cy
eaclh of ws can mafke the cfaice ta confront the cullure of vie-
lence ard te contrvilidle ta building a culture of peace- e wliat-
ever small way. Jt stavls with self, and we can all make

Participatory means complete
involvement from the beginning to
the end of an action. In the

Philosophy of participatory learn-
ing, “nobody is totally" ignorant
and nobody has the monopoly of
answers to all the problems all the
time.” given the right climate of
involvement, ordinary communi-
ties are able to sought out their
problems, including conflict trans-

formation, leading to peace build-
ing. Participatory requires a posi-
tive attitude of appreciation for all
contributions towards the solution
of a problem. Different actors may
take part in decision making at
different levels and at different
times. The .important aspect of
participation is the people’s total
involvement from the beginning of
any process to the end.

diffevence.” Val Dovey
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Feace comes fram living in the mamernt

ard locking for the goad in otfers.

Feacefulness cames from facing ey

fears and letting them ga, tvusting that

tirngs will turn aut all vight.

Seacefutness is alse a way of

approactiing corflict with otfiers sa na

ane i3 made wveng. Everyorne wins
biecawse wee thern wark fo find a

peaceful solution.

(ont..Participatory methods in peace building by Zasepts Thaluey

Participation also means the
responsibility to bear all the
consequences of the decisions
taken during the planning
process. People will not take
responsibility to carry out
decisions if they were not part
of the thinking process from
the start. Participating in
peace building requires the
involvement of the communi-
ties which are affected. Invita-
tion for participation and cri-
teria for selecting stake-
holders to be involved in
peace building efforts should
also be left to the

Communities. Current inter-
national experts on peace may
find it extremely difficult to
give space to the simple peas-
ant to contribute to peace
building. It should be noted
that simple communities
know all the aspects of the
conflict that is affecting them.
They know the owners of
weapons; they feed the bellig-
erents; they know the ring
leaders and their hide-outs,
the root causes of the conflict,
etc. what then is the role of
the community worker in
helping the community to

participate in peace building?

There are serious misconcep-
tions of the term
“participation today. In Afri-
can countries, many leaders
are distanced from their com-
munities. There is also the
view that there are those who
know everything (The elite of
society) and those who know
nothing (the illiterate and the
ignorant) wealth and good
school education have created
separation in participation
between the ordinary people
and the specialists

Cont..Participatory methods in peace building by Zesepss

Shatuy

Knowledge and wealth. The
philosophy of true participa-
tion by ordinary communities
dictates that “wealthy experts”
by their very nature, do not
have the courage and the will
to bridge the gap between
those who think they know
everything and those consid-
ered to be ignorant in all ways
of life. They fear involving
the marginalized because they
are afraid of being exposed

for their attitude towards the
poor. The local community
leadership, therefore, should
be strengthened and trained in
peace building skills. Outside
leadership has limitations and
should take up the role of
facilitation of community
processes and support the
steps for peace building as
they are being developed
gradually by the community
itself.

Steps for participatory
methods in peace building
among communities

Participatory methods in
peace building have some key
steps to be followed. First,
there should be a trained com-
munity survey team. Even
among communities where
illiteracy is high, it is possible
to organize and undertake a
“listening survey”. Key opin-
ion leaders, women, youth
and children can participate in
an action-oriented listening

Cont..Participatory methods in peace building by Jasepfh

Jkalur

Survey where the warring
communities will decide how
to bring peace to their village,
district and society as a
whole. Secondly, a facilitator
who is trusted by the commu-
nity, should assist the people
to prioritize all the informa-
tion gathered during commu-
nity surveys. Thirdly, care-
fully selected representatives

from the community should
be trained in producing learn-
ing materials for peace educa-
tion and elimination of con-
flict. The community repre-
sentatives should include both
literate and illiterate persons.
The learning materials can be
posters, written stories, verbal
presentations, songs, dances,
mimes etc. These materials

should also be tested before
being approved for general
community education. Infor-
mation on the culture of the
community regarding peace
and conflict should be care-
fully incorporated in the
learning materials.

RATFONAL FOR MAINSTREAMING'PEACE IN DEVELOPMENT

.
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Conl..Participatory methods in peace building by Zeseplt Ftatier

This is vital for the participation of
the people in seeking solutions to
peace according to what is cultur-
ally familiar to them. The fourth
step is community action planning.
Once the community has gone
through the process of discovery
of their own potential -to' produce
solutions  through "an action-
reflection participatory education
process, action «plans will be
owned by them. Implementation
of the action plans will be moni-
tored and evaluated and docu-
mented by trained community
members themselves. Most™ Afri-

can communities go through cove-
nants, particularly in peace-
making process. These covenants
should be diligently executed and
recorded for monitoring purpases.
Through training in action-
reflection skills,- the community
will be empowered to sustain and
strengthen the process of peace
building.

Participatory methods and to-
day’s leadership concept

In both political and civil spheres,
the'world is experiencing a leader-
ship that has room for people’s
true participation in determining

and owning their own destiny. In
African countries today, we ex-
perience a leadership of wealthy
people; a leadership of school
educated individuals; a leadership
of arrogance and impunity. It is a
“top-down” leadership of the rich
and the elite.-How will participa-
tory methods work in a “top-
down” leadership? Who will work
with the community according to
the steps outlined in the paragraph®
above> if peace building is to be?;?:{;@
given a chance to prosper, th
communities must be involved.

(onL..Participatory methods in peace building by Zaseprs

Seatuy

Peace-building demands
participation by all

Complexities in Approaches to
peace

Participatory methods do not go
by the practice of “quick fix”.
They demand time, patience, trust
by the community, practice of the
philosophy of “all can contribute
some hits of a solution to peace
building process” and a prepared-

ness to exercise constructive

Humility. Peace building need not
always be complicated and expen-
sive in terms of finance and equip-
ment. One aspect of complication
in peace building is globalization
in the trade and use of arms. The
manufacturing and production of
arms has become.a lucrative inter-
national business. The leaders of
countries, rebel groups and other
factions have a ready market from

“we must use time
which to purchase arms. The wirely
manufacturing. and" production of fovever vealize
arms has become a lucrative inter-
national business.” The leaders of that the time is
COUI_’ItI’IES, rebel groups and other aluays vipe ta do
factions have a ready market from
which to purchase arms. What wise”-Nelson
capacity does a small community

have to stop the presence of arms
in their midst?

ConL..Participatory methods in peace building by Zeseplt Fhatier

There are also individuals and
groups in the world who benefit
and make profit of wars and con-
flict.. They are not happy with
peaceful situations. How.can com-
munities in Africa and other parts
of the world protect themselves
from these “merchant of death?”

What kind of leadership is

required for practice of participa-
tory methods in peace building?

From the outset, it can be said that
this question is a challenge. for
communities which are deeply

concerned about participation in
peace building. Why have leaders
in Africa adopt very high profiles
for peace meetings, consultations
and forums ‘which exclude com-
munities which are the majority
stake-holders of the peace building
process?



“ Tf we fave re peace, i is
lecawse wee fave fergalten that
we lelong to each alfier—
Moatfiey Tevesa-1970-7997

“Let's frave faith that vight mafes
rreight; and in that faith let ws, te

the end, dave te do our duty as we

wundevstand i’

Utwatiarn Linceln-1509-71565

(ont..Participatory methods in peace building by Zaseplt Séateer

Who will empower the com-
munities to own the process of
real peace building?

Some creative examples have
been demonstrated by com-
munities in Rwanda and Bu-

i rundi by the use of gacaca

courts which are supported by

B the government commission

for national unity and recon-
ciliation. Open traditional
forums are transparent, par-
ticipatory and truthful. These
cultural initiatives can be
helpful for the application of
participatory methods in

building peace. It is quite
possible that community par-
ticipation can bring peace but
someone has to take the first
correct step to involve the
community in the beginning
of the process.

Peace as a cornerstone for the future of the youth in Airica £

“I am because we are, and
because we are, | am”-an
African proverb.

Peace is viewed today widely;
in brief it can be viewed as a
perpetual state of the absence
of violence among human
beings. Sustainable peace is
achieved when basic human
needs are met, equality be-
tween sexes, races, minority
groupings etc. achieved, the
right to human dignity for

every man, woman, boy or
girl is respected and guaran-
teed and when tolerance is the
guiding principle for the
building of nations, states and
for relations with other na-
tions. Africa has a large
youthful population. The
number has quadrupled since
1950, a large proportion of
these live in urban areas.
Many youths are migrating to
urban areas in search of better

opportunities. High youth un
and underemployment is not
only a social and economic
problem, it also has political
ramifications. In most African
countries, youth unemploy-
ment and the sub-regional
security has become inti-
mately linked. Countries ex-
periencing insecurity such as
Somalia, Chad and Congo are
among the poorest. Youth
unemployment impinges on

Peace as a cornerstone for the future of the youth in Airica 4z

lice Mbaye and Wilsan Umbienje

Matters related to regional
peace, security and stability.
Unemployed youth have un-
dermined peace, security and
economic progress in Africa.
Africa need a joint scaled up
effort to make a real differ-
ence among the youth, where
conflict and resulting eco-
nomic and social fabric are a
daily threat to communities

and the youth, who are the
most precious asset for the
future and this cannot be
achieved through isolated and
fragmented measures. Multi-
stakeholder approach as
needed where the main re-
sponsibility rest with the gov-
ernments but the involvement
and alignment of programs
with other stakeholders and

partners is crucial. Learning
both success and failures of
the past and at the same time
developing new approaches to
unveil new opportunities will
be required. Investments in
productive activities will

provide the

RATIONAL FOR MAINSTREAMING PEACE IN
DEVELOPMENT
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Peace as a cornerstone for the future of the youth in Airica dyz tllice Mbaye ard
Wilser Unibierfe
Most sustainable opportunity for particularly in urban arrears, to  participation in all relevant peace-
job creation and thus productively  create income opportunities for  making processes since it affects
engage communities and meet them and to begin to reduce their their lives at present but impacts
their aspirations as'well as promot- alienation from the rest of society. . on their future also
ing regional peace and economic .~ 3 poyelon and implement strate- 7. Access youth to- education that
progress. In _summar_y, the youth gies for creating business opportu-  will open up opportunities for self
are a potential social and €co-  nites such as cross-border busi-  development through formal and
nomic resource for peace building  ass opportunities informal learning/training.
and stability. And this can be done . r 1 . .
through the following: 4. Estz_:tbllsh regional fu_ndlng 8. Harness energies an_d potential
T g " mechanism for youth-led projects. for community and national glory,
- EUNCINCReHCEAPRRCapgly ' cohesion and understanding
for youth-led project development, 5 Support networkmg, |_nforma- through cultural exchanges and
implementation and follow up tion gnd.experlence sharing and .
coordination between stakeholders ~ SPOS-
2. DeveIop_) an_ outreach model for sub-regional levels
poor marginalized youth, -
6. Create platforms for active
Heavens inspiration poems
Spread yoewr wings and avise.
Thieve are times in auy bves Nelledy car see God fas a mucch lighey S allow the Lavd
We feel mucch lite Ttte Lovd's lidder wark Calling for ws T werk in your lfe
U flower stuuggling te oo Urntit the day we brealt throwugl Und wants ws te vise wp in Him T matke you adll you carn be
We go throwugh these times Ttte we carn legin We can makte such a diffeverce Se you witl one day
CY chhange and grauwdl e spread cut ewr wings T we'd anly veatlize Be alite ta saay
Lifee a catespillar in acaceorn Und avise as butterflies da e paotential we fave within Und frow: wlhiat it means te
De FREE
By M S Lowrdes
“And become useful and helpful and kind to one another, tenderhearted (compassionate, understanding, loving-hearted), forgiving
one another (readily and freely), as God in Christ forgave you.”(Ephesians 4:32)
U seed lecomes a vision
Ged oo planted a precious seed s we ave guictly being prepaved - God then blegins te apern dears Ttter fust as the time God
Deep withiin cwr fearts T fulfill that which He's giver Little ly little as we ave led chocses;
Ttte seed of a future vision We st gertly rucvtocve the seed Se each eppevtunity we fave in Him.  We walk inte what He fias
That le warnts ta inpart Urntil thhe full grown visien Tp leading te what lies aftead called ;
Se we can le a Ulessing ta
Clttters,
Sthaving the love of the Lovd,
By M S Lawrndes.



OUR VISION
TAABCO?’s vision is a peaceful and just society that is free of poverty
that affirms human dignity and has participatory leadership as well as a

strong and viable civil society

MISSION
""'-—-'f‘ TAABCO’s mission is to strengthen capacities of civil society
organizations in the area of leadership and management, peace building
TAABCO RESEARCH AND DEVELOPMENT and conflict transformation, knowledge management and deepening
CONSULTANTS dialogue within and among each other to help build partnership so as to
P.O. BOX 10488-00100 manage change processes and facilitate poverty reduction through
TEL: +254-20-2712698/2712700/2713957 consultancies, research and policy analysis
FAX NUMBER: +254-20-2712980 CORE VALUES
MOBILE NUMBER: +254-721-948813/+254- TAABCO is committed to the following core values:
726-164625

Empowerment of communities and organizations in the owner-

NAIROBI-KENYA
EMAIL: taabco@bidii.com

ship and management of their resources and development proc-

esses;
Website: www.taabco.org
SINO House, Rose Avenue L] Promotion of a just, participatory and sustainable society;
Off Argwings Kodhek Road . Propet stewardship, transparency and accountability within

itself, its clients and society atlarge;

o Provision of quality research, consultancy and training services;
Strengthening organizations to manage and
change ° Gender equity

“Taabco’s New appointments

C—

J#h-18th  June: Jnteuational NGO
training and reseavch centre

(INTRUC) learning growp werfstiop

Corat-Carat Uvica

SOt June-2nd July: Prapasal wiiting
TFreaining, venwe: JUULBCE . weseavch
artd developmert consullarts

7t July: Wemen, Religion and
peace luilding , Weastiingtern DC

Chantal Cngove 13th-16th July -Venve werkstiep on the
- - F . Joint (vica EU Strategic pavtnership
5‘ cane/Communications and Sibas Fiplungat L (Tl
Security officer Jot -15th. July: Unity in Chist peace
s - o A
Jaired TUULBCO Mavch 2000 Juined TUABCE June 2000 ludlding pracess Evaluation
N st Sth-9th _July: Strategic plan fox Chis-
Zl’ﬂ i tiar community sevwices Mot Kerycr
Sth-19th May: NUFU-TGarzania Cast
12th-10th May.: Kevchentang-Gevmary STDAUCTS Mid tewn, veview Jure/
19t6-2Jst May: LTI -Suweden Juty

26t4-29th May: Uganda joint Chiistian 20t4-22nd July: Resowrce Molilization
cauncil tans feunative leaderoliip - Ugarnda -Chivistian commurnidy sevice-WRE
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